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Background Photo: As the winter months approach, please be
diligent in wearing a mask, social distancing, and exercising proper
hygiene (i.e. washing your hands) Thank you for your commitment
to safety!

https://s.smore.com/u/0af074ba216d388ae7e2a7ca24a529d2.png


LEADING WITH OUR VALUES NOMINATION FORMLEADING WITH OUR VALUES NOMINATION FORM

ARTERA RANKED #7 IN TOP 600
SPECIALTY CONTRACTORS
Engineering News-Record magazine is regarded as one of the top
publications for the construction industry, dating back more than 100
years. Each year, they publish the Top 600 Specialty Contractor List and
we’re proud to announce that Artera Services has debuted on this year’s
list at number seven! Congratulations to all the Artera companies on
this milestone. To view the whole story, click here.

Our four core values of Safety, Quality, Commitment, and Reputation are the foundation of
everything we do at Miller Pipeline, guiding our employees, customers, and communities.

Recipients of the �fth annual Leading With Our Values awards will be nominated by you – their peers,
supervisors, or direct reports. Nominations are open to all employees who demonstrate our core
values in their daily work practices. Recipients will be chosen by a committee of peers and supervisors.
Those selected will be recognized during a virtual event in early 2021.

This year, we are offering a video submission option. If you’d rather explain why your nominee is the
best embodiment of our core values, you can upload a video (90 seconds or less) using the form
below. Written submissions are still accepted.

All nominations must be submitted no later than Friday, November 23, 2020. If you have any
questions, please contact the communications department via email or call 317-771-9496.

https://millerpipeline.formstack.com/forms/2021_leading_with_our_values
https://www.millerpipeline.com/artera-debuts-at-7-on-annual-top-600-specialty-contractor-list/
mailto:corporate.communications@millerpipeline.com
https://s.smore.com/u/9d3fea65856ae6597ca5c8245ee0841b.jpg


PIPELINE LEADERSHIP AWARD - FULL STORYPIPELINE LEADERSHIP AWARD - FULL STORY

2020 PIPELINE LEADERSHIP AWARD -
DOUG BANNING
We're excited to announce Doug S. Banning, Jr., former CEO of
MVerge (Miller Pipeline and Minnesota Limited), has been awarded
the 2020 Pipeline Leadership Award from North American Oil & Gas
Pipelines magazine.

The Pipeline Leadership Award was created to recognize a
distinguished individual, project, or company for excellence in
leadership and the implementation of innovative techniques and
methods, proven on actual projects or process management to
improve quality and integrity in the oil and gas pipeline industry, as
well as to reduce the cost of construction, operation, and
maintenance. Click the button below for the full story.

Please join us in congratulating Doug on this achievement!

ARTERA EMPLOYEE PERKS
Miller Pipeline is pleased to announce that Artera has partnered with Bene�t Hub to offer a new
Employee Discount Program to all employees. With this program, you can receive discounts on
electronics, entertainment, travel, and so much more!

To register:
Go to: arteraperks.bene�thub.com
Enter referral code: D5NSAK
Complete your registration

Once registered, you can begin using the discounts immediately! Additional information is included
here.

We hope you enjoy this program. We think this is a great added bene�t to our Total Rewards
philosophy. If you have any questions, please feel free to reach out to Human Resources at 317-653-
5357.

https://napipelines.com/doug-bannings-legacy-of-safety-earns-him-2020-pipeline-leadership-award/
https://s.smore.com/u/4c36430bde7e1e82f2aa6aafbf7f154e.jpg
http://arteraperks.benefithub.com/
https://www.millerpipeline.com/wp-content/uploads/2020/10/BenefitHub-Discounts-Rewards-Brochure.pdf
mailto:human.resources@millerpipeline.com


FOR EMPLOYEES ON COMPANY BENEFITS:

IT TIP - LAPTOP SAFETY
The holiday season is approaching fast. More laptops are stolen
during November and December months, every year. The IT
department would like to remind you to not leave your laptop in your
vehicle overnight. Please keep your equipment safe by bringing it
inside each night.

DCA SCHOLARSHIPS - APPLY TODAY
The application process for the 2021-22 DCA - Dale R. Michels Scholarship and DCA – Curtis Allen
Scholarship is now open! All applications must be completed online. Click below and �nd the
scholarships you want to apply for. All applications are due by Monday, January 18. Do not forget to
upload an uno�cial or o�cial copy of your transcripts in PDF format.

Please forward this email to other employees in your organization that you think may qualify or have
family members eligible for the scholarships.

http://human.resources@millerpipeline.com/
https://s.smore.com/u/2c256f52fd36e871cf88e40fab84782b.jpg


CLICK HERE TO APPLY TODAYCLICK HERE TO APPLY TODAY

ENERGYCAREERS 2020 RECAP
On October 21, Miller Pipeline attended the Center for Energy Workforce Development (CEWD)
EnergyCareers virtual job fair! This event showcased careers in energy to those interested in learning
more, for both immediate employment and those who want to explore options for the future. The
Communications and Human Resources Departments teamed up to help create a great virtual
experience for those seeking employment in the energy industry. We had more than 190 job seekers

https://dcaweb.org/page/Scholarship


visit the Miller Pipeline booth! Thank you to all that helped out together a great virtual experience to
help grow the Miller Pipeline family.

QUALITY CONNECTION - FACER INSPECTION
Over the last two months, we have discussed the importance of maintenance on the McElroy 14
machine and fusion irons. This month, we take a closer look at the facer and the importance of
keeping it clean and functioning properly. Properly facing pipe is a critical step in the fusion process.
The facing process removes any burrs, damaged ends, and when performed properly, ensures that the
fuser has a clean, smooth surface for joining pipe.

Before use, check the following items:

Check the cord for missing ground prongs, exposed wires, and tears in the coating
Blades should be clean, sharp, and free from damage
The on/off toggle switch for the facer should not stick out past the guard
Wear cut-resistant gloves when handling or working near facer blades
Blades should be clean, sharp, and free from damage
Latch handles should be free of damage, locked into place, and the facer should travel along
guide rods without excessive force



McElroy 14 Operator's ManualMcElroy 14 Operator's Manual

Inspecting the machine prior to use for any signs of damage and for overall cleanliness is part of the
fusion process and a necessary step in providing a quality fusion that will stand the test of time. A
complete checklist can be found on page 28 at the link provided below.

Remember: there is no span of control for plastic fusion. Always verify your Operator Quali�cation is
current for the task you are performing

If you have any questions or concerns, please reach out to Jeremy Wyatt, Quality Manager, or your
supervisor.

CALIFORNIA OPERATIONS MILESTONE: 100 EMPLOYEES
Congratulations to our California operations for reaching a huge milestone: 100 employees! We began
operations in California in March 2016 with just 16 employees. "In 2020, we had a huge growth spurt,"
said Randal Schiller, manager for California operations. "It has been a challenge to �nd people who do
this work, but we are so lucky to have everyone on the team." We look forward to the growing
operations of our California family!

2,000 DAYS INJURY FREE - SALINA, KS
Congratulations to operations in Salina, Kansas - they just celebrated 2,000 days injury free!

"Each day, I have the opportunity to teach future leaders of Miller Pipeline. It feels like such an
accomplishment to see my crews take the torch and implement safety guidelines," said Justin Borem,
superintendent. "My crews get excited every time they see our numbers go up for days without an
incident. They all take pride in safety, and we as a group are proud to represent Miller Pipeline."

Crews received special hoodies to commemorate their amazing accomplishment (see below).
Congratulations to all on this incredible milestone!

https://fusion.mcelroy.com/parts_finder/documents/2557.pdf?-121373601
https://fusion.mcelroy.com/parts_finder/documents/2557.pdf?-121373601
mailto:jeremy.wyatt@millerpipeline.com


CONTINUOUS IMPROVEMENT CORNER

FACILITY OF THE MONTH: INDIANAPOLIS, IN
This month, we would like to recognize the Training/OQ area in Indianapolis, Indiana as our 6S Facility
of the Month. John Williams, Regional Technical Trainer for the Midwest Region, is the 6S Champion
for the area. John makes sure that everyone who works in this area follows the cleaning and
organization protocols for 6S sustainment.

What does 6S mean to John? "6S means a commitment from Miller Pipeline to allow its employees an
opportunity to organize their work environment to their speci�c needs with the goals of Safety, Quality,
and E�ciency being the motivating factors," said John. "With as many as six different Regional
Trainers using the Indianapolis facility, it allows any of us to e�ciently supervise multiple Performance
Evaluations (PEF's) using many different tools, with each trainer knowing where to access and return
each tool."

Further, 6S has been especially important during the COVID-19 pandemic. Employees working in the
area need to have quick access to sanitation supplies. John commented, "To ensure the safety of
ourselves and our employees, we have modi�ed a plastic parts cart to a sanitation station along with
providing necessary PPE and extra space between seats."

Thank you John for helping raise the 6S bar at Miller Pipeline!



6S CREWS OF THE MONTH
Thank you to the following crews for going above and beyond in their approach to the organization of
their vehicles and equipment through 6S tools and concepts:

East Region (Baltimore, MD): Mike Anderson (Laborer) and James Celidonio (Foreman)

Great Lakes Region (Holland, MI): Chad Garchow (Foreman), Mathew Schievink (Fuser), Josh Short
(Laborer), and Zion Taylor (Laborer)

Midwest Region (Louisville, KY): Danny Lawson (Foreman), Trent Smith (Laborer), and Matthew
Taylor (Laborer)

Ohio Region (Columbus, OH): Justin Hunt (Laborer), Bradley Stelmach (Laborer), and Josh Vanbibber
(Foreman)

South Region (Denver, NC): Elio Aguirre Carvallo (Laborer), Charles Bess (Laborer), Caesar Franco
(Operator), and Chad Rash (Foreman)

Each month we recognize crews who lead with our values and consistently show a commitment to
reputation and safety. Thank you to each of these crews for exemplifying our core values!



If you have a crew you’d like to nominate for their attention to workplace organization, please reach
out to Continuous Improvement!

LEAN CHAMPION - LEXI PEARCY (INDIANAPOLIS, IN)
Each quarter, the Continuous Improvement department highlights one employee who has gone above
and beyond to drive process improvement. This month, we’d like to introduce you to Lexi Pearcy, a
Corporate Performance Reporting Analyst based in Indianapolis, IN. Her job helps us better utilize the
data across our company to make decisions, streamline processes, and eliminate waste. Lexi’s job is
to take large amounts of information and distill it into a message to our managers. These messages
help managers make decisions and ask questions so that their areas can grow and become more
e�cient. With continuous improvement, it’s important to lead with data, and Lexi’s position allows us
to do just that.

Lexi believes that the work she did in school prepared her for this position. “My job at Miller Pipeline
feels as if it was designed to �t nearly every skill set I picked up in grad school," said Lexi. "It is the
perfect mix of routine and diversity, which makes for an enjoyable workday. I get my �x of regularity
with weekly and monthly tasks while simultaneously being involved in a variety of projects that allow
me to see different aspects of the company.”

As we know, there are many great reasons to work for Miller Pipeline. “The best part of being a Miller
Pipeline employee is the atmosphere throughout the company," said Lexi. "This became even more

id t t d i th COVID 19 d i h lti l f ll l h h d t t

mailto:continuous.improvement@millerpipeline.com


check in on my family and me. Having coworkers that genuinely care is key to a great work
environment.”

We are lucky to have you on our team, Lexi! Please reach out to her if she can be of any assistance
with your data analysis needs.

Pictured: Lexi with her daughters, Blair (left) and Blakely (right)

FACES IN THE FIELD: NICK KING
This month, we are highlighting Nick King, a foreman based out of the Steelton, PA o�ce.

Nick has been with Miller Pipeline for nine years. His favorite part about his job is that he loves meeting
all of the new people who come to the job site. His advice to people on their �rst day would be, “don’t
cut corners and be sure to do things the right way.” That goes along with the core values he represents
the most, quality and safety. He takes pride in what he does and wants to do the right thing every time.

When asked why he works safe, he said so that he can go home to his wife and two kids every night
(his dogs too)! He likes to breed labs and poodles, �sh, hunt, kayak, and camp in his spare time. Thank
you so much, Nick, for being an important asset to the East Coast team and leading by example in
Miller Pipeline!

mailto:alexis.pearcy@millerpipeline.com


iPHONE QUICK TIP

Do you have an employee you want to see highlighted in Faces in the Field? Email Communications, we
want to know!

mailto:corporate.communications@millerpipeline.com


If you need help with your company-issued iPhone, please reach out to the helpdesk at 866.624.5916
or helpdesk@millerpipeline.com.

FRIENDS AND FAMILY COMPANY STORE SALE
Who doesn't love a good sale? We know we do! Miller Pipeline is having a sale from now until
November 21st with free shipping to all locations. Be sure to grab your favorite items today before
they sell out. Once they are gone, they are gone for good! 

Have an idea for the store? Email Corporate Communications or let us know here.

mailto:helpdesk@millerpipeline.com
mailto:corporate.communications@millerpipeline.com
https://minnesotalimited.formstack.com/forms/mvergeonlinestoreinventoryfeedback


SOCIAL SHOUTOUT - SEWER CREWS IN ILLINOIS
Thank you to Dennis Klumb, Jr., President & CEO of KS Energy, for sharing this story of teamwork!

Ohio crews from Miller Pipeline stepped up and helped out a fellow Artera company in a time of need.
When KS Energy needed sewer camera inspections, Miller Pipeline was there to help. “I am happy to
know that Miller Pipeline was able to offer resources to our partner, KS Energy. We look forward to a
successful relationship with all members of the Artera family for years to come,” said Josh Bower,
general foreman for Miller Pipeline. Great job to this crew!

http://mvergestore.com/


NEW LAPTOP BACKGROUNDS
Give your laptop or tablet a face lift with new background! Click below to download the new laptop
backgrounds.

If you have any issues getting the background on your laptop, please reach out to the IT Help Desk at
866.624.5916 or helpdesk@millerpipeline.com.

mailto:helpdesk@millerpipeline.com


https://www.millerpipeline.com/wp-content/uploads/2020/10/Wallpaper-Workers-.png
https://www.millerpipeline.com/wp-content/uploads/2020/10/Wallpaper-Help-Desk.png


NOVEMBER iPHONE WALLPAPERS
Give your iPhone their monthly facelift with these November calendars. Click to enlarge the image,
then press and hold the center of the picture to add to photos. To set the photo as your background,
go to Settings, open the Wallpaper menu, and Choose a New Wallpaper. From there, you can add the
picture to your lock screen, home screen, or both.

AND WE KEEP ON GROWING...
Know someone who would be perfect to join #teammillerpipeline? Refer them to our careers website!

https://s.smore.com/u/2c2d78cfdd7ec086d581c4713b6de7b5.png
https://s.smore.com/u/d30e7a6606224d81f2680dae9fc82203.png
https://s.smore.com/u/143049dcae6f9fca370a8c5433817600.png
http://www.millerpipelinecareers.com/


NOVEMBER MILESTONE ANNIVERSARIES



CATCH ONE CHAMPIONS
Congratulations to these employees for receiving high Catch ONE
recognition! They went above and beyond daily job functions, which
resulted in a positive outcome in the project, team, or community. They
are true examples of our core values.

Corvin Winland, Ian Stipes, Danny Justus, Robbie Thompson, Brett
Arbaugh, and Lucas Gross (Columbus, OH)- A vehicle traveling well over
the speed limit went through this crew's work zone, lost control, and
struck a light pole. Before entering the wreckage, this crew evaluated the damage and the possible
hazards. The crew walked to the wreckage site to assist the individuals involved. Upon arrival, an
elderly lady was crawling out of the passenger side. She was dazed and confused due to the airbags
deploying. The crew assisted her in a wheelchair and gave her a bottle of water to gather her thoughts
before EMS arrived. The crew stayed with the woman until EMS and police arrived to make sure she
was okay. Thank you to this crew for looking out for someone in need!

Nick Pogue, Steven Brisbin, and Ron Arnold (Kansas City, MO)- This crew noticed exposed electrical
lines on a streetlight. This is a huge safety hazard, as someone could put their hand on the wires and
electrocute themselves. The foreman contacted KCMO public works to have them address the issue
before someone was injured. Awesome job, Nick, Steven, and Ron!

Brett Baker, Cole Mathews, Brock Hendrix, and Justice Woods (Franklin, IN)- After lunch, this crew
was heading back to the job site in two separate vehicles. Brock and Cole came around a sharp curve
and saw a vehicle on its side up against a tree. They pulled over in a safe location, got out to assess
the situation, and found a woman passed out behind the car's wheel. They tried to wake the woman so
that they could get her out of the car and away from danger.

Shortly after, Brett and Justice arrived and started �agging tra�c so the police and �re�ghters could
reach the accident. The crew assisted with tra�c control until the authorities could get everything
cleaned up. This is an excellent example of putting safety �rst and foremost and commitment to the
team. We do not just help each other; we help others in the communities where we work. Great job to
this crew!

#CATCHONE WEDNESDAYS!
Want to recognize someone who goes above and beyond? Click below to nominate them for a Catch
ONE! While you are nominating, be sure to follow us on social media for #CatchONEWednesdays.

https://s.smore.com/u/4a7342a830ab87a4ab6fd3abf3b0a6c6.png
https://www.facebook.com/hashtag/catchonewednesday?epa=HASHTAG


BE SURE TO FOLLOW US!

CATCH ONE NOMINATIONS - OCTOBER



Follow, tweet, link, post, share, comment... we want to hear from you! Be
on the lookout for giveaways, employee recognition and much more!

Follow us on Facebook, Twitter, Instagram, LinkedIn, and YouTube!

Facebook @millerpipeline

BUILDING INFRASTRUCTURE; BUILDING
RELATIONSHIPS

Miller Pipeline has been a leader in maintaining and building America's
infrastructure for 67 years. We want to create a long-lasting team
where we dedicate our time working together towards one common
goal. Our team is our family and by working as one, the possibilities
are endless.

8850 Crawfordsville Road, India… corporate.communications@m…

317-293-0278 millerpipeline.com

https://www.facebook.com/Miller-Pipeline-124303277588602/
https://twitter.com/millerpipeline
https://www.instagram.com/millerpipeline/
https://www.linkedin.com/company/miller-pipeline
https://www.youtube.com/channel/UCE1Xck3FVhcWV4-LuA9h5Dg
https://s.smore.com/u/180de47a9a158412e5a8052a30783eb9.png
https://www.facebook.com/Miller-Pipeline-124303277588602/
http://www.twitter.com/@millerpipeline
https://s.smore.com/u/a74f7222b4f085a8eee645753bd07570.png
http://maps.google.com/maps?daddr=8850%20Crawfordsville%20Road%2C%20Indianapolis%2C%20IN%2C%20USA&hl=en
mailto:corporate.communications@millerpipeline.com
tel:317-293-0278
http://www.millerpipeline.com/

