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POWERTEAM SERVICES VISIT: MEETING RECAP
After the announcement of the sale, PowerTeam Services visited the corporate campus in
Indianapolis, IN. Brian Palmer, CEO of PowerTeam Services, and Dave Lisabeth, Chief Human
Resources O�cer, came to discuss the next steps in the transition and bene�t updates. More details to
report on company bene�ts within the next couple of weeks. If you have any questions, please reach
out to Corporate Communications.

Please click the button below to watch highlights from the visit.

https://s.smore.com/u/de7b2596f7b75a352f0261a7a289af49.png


CLICK HERE TO WATCHCLICK HERE TO WATCH

CLICK HERE TO VIEW THE FSH MAGAZINE!CLICK HERE TO VIEW THE FSH MAGAZINE!

SCHOLARSHIPS

ARKANSAS GAS ASSOCIATION (AGA)
The Arkansas Gas Association (AGA) is offering scholarships to assist
students with tuition, fees, books, and on-campus room & board. The
Scholarship Program is only open to 1) dependents of employees of AGA
member companies who are in good standing (do not have to live in the state of Arkansas) and 2) will
be a freshman in pursuit of an undergraduate degree at a two- or four-year accredited college,

FAMILY SAFETY & HEALTH MAGAZINE
Digital Copy Now Available!

At MVerge, safety is not just something we practice on the job site; it
follows us home. To help encourage safe practices at home with
your friends and family, you will be receiving a Family Safety &
Health magazine in partnership with the National Safety Council.

The digital archives, including the Spring 2020 issue of Family Safety
& Health magazine, are now available. These archives, a value-
added bene�t of your print subscription, include searchable articles
from past issues. You can even print fun activities for your children,
so you can make safety fun!

DON W. MILLER SCHOLARSHIP
The Don Miller Foundation is providing scholarships for deserving
students. The application is open to any student of a Miller Pipeline
employee in the top 50% of their class. The student must plan to
attend an accredited two-year or four-year college, university or
technical college located in the United States. The deadline for
applications is Monday, March 30 by 5:00 PM EST. Interested in
applying? Click here!

https://vimeo.com/millerpipeline/review/395313286/c48438d149
https://www.safetyandhealthmagazine.com/fsh-for-employees
https://www.nsc.org/
https://s.smore.com/u/346fbd0059ffdfd51809a6bb895c63a7.png
https://www.csascholars.org/milleremp/


university or technical school in the upcoming fall. The deadline for this application is March 15th. For
more information and where to apply, please click here!

QUALITY BULLETIN: PYROMETER USE
In this quality bulletin, we want to review the importance of
pyrometer use while on the job site.

Plastic fusion is a common task performed daily by our crews. Butt
fusion, socket fusion, and saddle fusion all require the use of a
heater or iron to create a gas-tight and leak-free joint. Verifying the
temperature of the iron before making the fuse is a critical step in
the process and is done by using a surface pyrometer (see photo).
While the irons are equipped with an internal thermometer, there is a
level of variation in the internal temperature.

We ask that you know your customer’s standards for the following:
Proper iron temperature
Pyrometer type and calibration schedule
Required frequency to verify the iron temperature

https://www.arkansasgas.org/scholarship
https://s.smore.com/u/3009986f3e43cde96d2a8d3482c390d2.jpeg


CONTINUOUS IMPROVEMENT CORNER

The Plastic Pipe Institute (PPI) recommends checking the
temperature of the heater face before the �rst fuse and then
periodically throughout the workday. Many of our customers have
adopted this, or a similar standard, that requires checking the temp
before the �rst fuse of the and then any time there is a power
interruption.

Questions? Please contact Jeremy Wyatt, Quality Manager, or your
supervisor.

NEW LOUISVILLE ADDRESS
Our Louisville o�ce has relocated. Please be sure to send all packages, mail, etc. to the address below.
For more o�ce location addresses, please click here.

Miller Pipeline
3610 Camp Ground Road
Louisville, KY 40211

LEAN CHAMPION: MIKE SEIFERT
Continuous Improvement (Lean) is more than a set of tools or concepts; it's a mindset and an
approach to your day-to-day tasks. This month we highlight Mike Seifert, a superintendent in
Columbus, Ohio, for embracing this mindset in his pre-job planning.

"I like to get to the job before the crew, get an idea for the project, and then I contact the foreman to
arrange a time so we can walk the job together," Mike said. He uses his pre-job planning as a tool to
uncover issues with the job that may not be obvious by looking at the print. These are essential details
to the foreman and the crew installing the lines.r.

Mike uses this as an opportunity to make a positive impact on the property owners in the area. "I try to
introduce myself to as many customers as I can to make that �rst impression because a lot of them
aren't aware of what's going on," Mike said. "I try to help them know what to expect, and this improves
the overall customer experience."

Overall, the pre-job has dramatically bene�ted the Ohio region. Mike commented, "Pro�ts have
increased, and safety has improved in Columbus since we started performing pre-jobs." Additionally,
pre-jobs are eliminating headaches for the foremen and creating an environment where they can get
to work as soon as they arrive on the job site and perform the job safely.

Thank you, Mike, for looking for ways to improve our operations and deliver on our core values of
Safety, Quality, Commitment, and Reputation.

mailto:jeremy.wyatt@millerpipeline.com
https://www.millerpipeline.com/locations/


FACILITY OF THE MONTH: INDIANAPOLIS MANUFACTURING
The Continuous Improvement department is excited to present this month’s 6S Facility of the Month
award to the Indianapolis Manufacturing Shop. This team, led by Scott Acton, shows a consistent
commitment to the sustainment of 6S through regular audits, excellent safety scores, and keeping a
clutter-free workplace.

According to Scott, “6S has improved productivity in manufacturing by having materials more
organized and closer for speci�c functions. This means there are fewer steps to get the job done.”
Next time you’re in Indy, take a walk through the manufacturing area to see 6S in action.

Thank you, Indy Manufacturing Team, for being 6S champions every day.



6S CREWS OF THE MONTH
We want to thank the following crews for going above and beyond in their approach to the
organization of their vans and equipment through 6S tools and concepts:

East Region: Davon Lewis (Foreman), Kurtis Isabell (Laborer), Gar�eld Osborne (Laborer), and Vernon
Pratt (Laborer)

Great Lakes Region: Jeremy Price (Foreman), Matt Keith (Fusor), and Logan Workman (Laborer)

Midwest Region: Richie Sumpter Jr. (Foreman), Seth Hovious (Laborer), and Chris James (Laborer)

Ohio Region: Kevin Lee (Foreman), Cody Andrews (Laborer), Seth Magers (Laborer), and Zachariah
McClenathan (Laborer)

South Region: James Bean (Foreman), Jordan Robinson (Laborer), and John Glennon (Laborer)

Each month we like to recognize crews who lead with our values and consistently show a commitment
to reputation and safety. Thank you to each of these crews for exemplifying our core values!



MILLER PIPELINE TAKES ON #UCT20
In January, Miller Pipeline attended the 2020 Underground Construction Technology (UCT) event held
in Fort Worth, Texas. We were represented by Kevin Miller (President), Chris Schuler (General Manager,
Municipal Services), Daniel Watters (Contracts Manager), and John Thomas (Project Planner). Thank
you for your support of our core values of Reputation and Commitment while attending this show!



MILLER PIPELINE SPONSORS WAFF ICE
HOUSE
Miller Pipeline recently helped sponsor the third annual Washington
Area Fuel Fund (WAFF) Ice House in Washington, D.C. The purpose
of the Ice House is to draw attention to the reality of families who
live without heat this winter season and offer an opportunity for the
public to address a critical issue. The Miller Pipeline logo was
chiseled into the ice house to show our support! This year, the event
raised over $176,000 to help support people in the Baltimore/D.C.
area. Read more about the WAFF Ice House here.

FACES IN THE FIELD: CAMERON HAWKINS
This month, we are highlighting Cameron Hawkins, a laborer who works out of Denver, North Carolina.

Cameron has worked for Miller Pipeline for almost three years and enjoys the hustle of the work. "I love
working hard and staying committed to the team and the job," says Cameron. He feels he exempli�es
the Commitment core value since he gives it his all every day he is on the job.

https://www.facebook.com/washingtonareafuelfund
https://s.smore.com/u/607fa71fedada4bfa5ae36a706d60708.jpg


When asked what advice he would give someone on their �rst day, he said, "Do the best quality work
day in and day out and live the core values in everything you do." There are a lot of challenges you can
face when working in this industry. One obstacle Cameron overcame to get where he is today was to
learn the trade and the work. When asked why he works safe, Cameron said, "so I can get home to my
soon-to-be wife!" Cameron is getting married this June to his �ance, Nicole. He is from Marion, North
Carolina, and loves any action sport. Thank you, Cameron, for being part of the Miller family!

Do you have an employee you want to see highlighted in Faces in the Field? Email Communications, we
want to know!

WE ARE HIRING!
Do you know someone who would love to work for Miller Pipeline? We have multiple job openings in
many of our o�ces across the United States. If you know someone who would like to work for Miller
Pipeline and would be a great asset to our team, be sure to refer them to the Human Resources
Department at careers@millerpipeline.com.

mailto:corporate.communications@millerpipeline.com
mailto:human.resources@millerpipeline.com


CLICK HERE TO VISIT OUR CAREERS PAGE!CLICK HERE TO VISIT OUR CAREERS PAGE!

AND WE KEEP ON GROWING...

MARCH MILESTONE ANNIVERSARIES

https://millerpipelinecareers.com/


CATCH ONE CHAMPIONS
Congratulations to these employees for receiving high Catch ONE
recognition! They went above and beyond daily job functions, which
resulted in a positive outcome in the project, team, or community. They
are true examples of our core values.

Cory Hat�eld (Columbus, OH)- During lunch, Cory noticed a homeless
man outside of the restaurant. He was shivering and noticeably weak.
Cory made the man a plate and walked over to give it to him. After talking to the man for a few
minutes, Cory found out he had not eaten a meal in over three days. Thank you, Cory, for always doing
the right thing when nobody is watching. Click here to see Cory's story on our Facebook page.

Cajon Northington and Kevin Richardson (Bladensburg, MD)- This crew noticed that a car was on
�re. The car was too far gone to extinguish using their �re extinguishers, so they kept people away
from the area. The �re department arrived and helped extinguish the �re safely. Thank you, Cajon and
Kevin, for looking out for the safety of members of the community. 

Christopher Levin and LaShawn Todd (Baltimore, MD)- While working in a parking lot, Christopher
and LaShawn noticed an elderly man trip and fall to the ground, and he bumped his head pretty hard

https://www.facebook.com/124303277588602/photos/pb.124303277588602.-2207520000../3015993488419552/?type=3&theater
https://s.smore.com/u/20a8e267adf7ed8c45258f7472483fa2.png


on the way down. They helped the man to his feet, asking if he needed medical attention. The man said
no but was so appreciative of their help and assistance. These are the type of people who help build
our reputation every day and so often go unnoticed.

BE SURE TO FOLLOW US!
Follow, tweet, link, post, share, comment... we want to hear from you! Be
on the lookout for giveaways, employee recognition and much more!

Follow us on Facebook, Twitter, Instagram, and LinkedIn.

#CATCHONE WEDNESDAYS!
Want to recognize someone who goes above and beyond? Click below to nominate them for a Catch
ONE! While you are nominating, be sure to follow us on social media for #CatchONEWednesdays. You
can �nd these on our Facebook, Instagram, Twitter, and LinkedIn. If you see someone wearing the
Catch ONE hat, ask them what they did to receive a Catch ONE nomination!

Facebook @millerpipeline

BUILDING INFRASTRUCTURE; BUILDING
RELATIONSHIPS

Miller Pipeline has been a leader in maintaining and building America's
infrastructure for 66 years. We want to create a long-lasting team
where we dedicate our time working together towards one common
goal. Our team is our family and by working as one, the possibilities
are endless.

8850 Crawfordsville Road, India… corporate.communications@m…

317-293-0278 millerpipeline.com

https://www.facebook.com/Miller-Pipeline-124303277588602/
https://twitter.com/millerpipeline
https://www.instagram.com/millerpipeline/
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https://s.smore.com/u/2ecc62f018f23e574b6627d8eaf19d0c.jpg
http://maps.google.com/maps?daddr=8850%20Crawfordsville%20Road%2C%20Indianapolis%2C%20IN%2C%20USA&hl=en
mailto:corporate.communications@millerpipeline.com
tel:317-293-0278
http://www.millerpipeline.com/



